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STATE UNIVERSITY 
PROFESSIONAL SER^CES 
NEGOTIATING UNIT 
AGREEMENT ' 



•~ Agreement made by and between the Executive 
Bfaach of the State of New York ("State**) and 
' United Univenity Profyiions, Inc. ("UUP"). 

It. is the policy of the State to continue bar* 
mooioui and cooperative relationships with the 
-«i|4oyees of the State Univennty of New York. 
-1%}$ polky is effectuated hy 4lle provisions of the 
FubKc Employees* F^ir Employment Act granting 
mcmben of the Professional Services Negotiating 
Unit the rights of organization and collective rep* 
-JFesentatioii coo^^ing the determination of the 

and conditions of their employment. 
^ 'Hie State and WP, recognising the special ; 
diaracter of the State University of New York, 
now desire lo enter into an agreement reached 
through collective negotiations which will have 



its purposes, among other:^. to recognize the 



^^^§en1ty <rf New York "to participate through 
fii^ftecttve negotiations in the determination of 
fte terms and conditions of their employment 
r fjMl to pirovide for the adjustment of matters of 
^ i Btitml -4iilefest bV means of amicable discussion. ' 




imerests of the employees of the State 
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Provisions ol th>N rrcamhlo shall not be subject 
to the provisions of Ariiclc 7. (.rifvancc Procc 
dure, of this Agrccmcn* 



ARTICI.K I 

Acudemk- Fr«d«nn 

si! It is the policv of the I nivcrsitv to main- 
tain :.nd encour.igc full freedom. with;n tnc law 
of inquirv. teaching ^nJ research In the exercise 
of this freedom the f.<ciihv member may. without 
limitation, discuss his own subject in the cUss- 
room; he may not however, claim as his right the 
priviksc of discussing la his cbsnroom controvcr- 
.ial matter which h.«s no relation to his subjctft. 
The concept of freedom shall be ;.ccompanied by 
corresponding concept of responsibility. In hi» 
role IS a cit./en. every e^iployec his the saniy 
freedoms a> other citi/cns >lowever; in hi* extra- 
n-ural utterances he has an oWiguiion to mdicale 
" that he i* not .m institutional spokciman. 



ARTICLK 2 

§ 2.1 Recognition * ^ 
The State, pursuant to the certification of the 
Public Employment Relations Board, recognizes 
ijtjp as the exclusive reprcwntaiive for coUective 
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legoiiattonii with rcNpcct to sjlarics. w.igcs. hours 
rttd other terms and conilMu>ns i>t employment 
M employee^* H*rvmg jn pv>sitiims ni the Profes- 
sional Services Negotiaimg I'nif in the State 
University of New York. 

9 2.2 Unchallenged Representation 

The Stale and LLP agree, pursuant to Scctuni 
208 of the Civil Service law. that LLP >h.»ll 
have unchallenged representation st.itus for the 
niaxtmum period permitted b\ law 



ARTICI K i 

i 3.1 The State will not negotiate with any other 
^ETiployec organization concerning the terms and 
conditions of employment under the Public Em- 
fitoyees* Fair Fn^ipifiynAent Act« as amended, of 
roiployces in the Professional Services Negotiating 
Unit, 

ARTK KK 4 

DefiBilioiis 

14.1 For the purposes of this Agreement the 
foliowmg terms shall be defined as provided by 
!hU Article, 

a, "UniverMiv" shall mean State I'niversitv of 
New York. 



b. "Fmptovcc ' shall mean .t person serving in 
a position tn the rrofv'^Monat V-rviccs Ncgoltal- 
mg Unii. 

c. "Ac.idcmiC cmpUnec" shall mean an cni- 
ployec ^rving in ^ p4>sition of academic rank or 
qualifWd academic rank 

d. "Profcsstona!" or 'professional cmplovcc'* 
«ihall mean an cmplosee oiber than an academic 
cmpfovcc. 

c "C ampus President" shall mean the cl^icf 
administrative oflkcr of a campus whether called 
a presi "^int* dean, provost, director or otherwise. 

f. ^Campus" shall mean a Slate-operated insti- 
tution of the University including those which 
mav be »tabli!thed during the term of this Agree-' 
ment. The central office of the University shall 
be deemed a "campus " 

g. Policicii** Jkhall mean the Policies of the 
Board of Trustees of the University. 

h. Pronominal references io gender arc intended 
to include both male and female employees. 

ARTICLF 5 
Chaag^ in Current PoUdes 

§ 5.1 The State of New York agrees to elleci 
any changes in current Policies which are in 
flict with this Agreement and in the event of afl^ 
inconsistency or conflict of Policies or campus 
bv laws the provisions of this Article shall apply- 



ARTiCLK 6 

f6J With respect to maitcr!i not covered by 
dm Agreefiic0t« the State wili not^ek to dimini>b 
^impiir doriiig the term of this Agreement any 
benefit or privilege provided by law, rule or regu- 
lation for employees without prior notice to UUP, 
lad when appropriatCt without negotiations wtth 
UUP- Negotiations as used in thi* Seciiun nhall 
-not be deemed a rcopcncr to which Section 209 
the Civil Service Law shall be applicable 

ARTICLE 7 



|7J Purpose 

The purpose of this Article a to provide a 
proflBpt and efRctent procedure for the investiga- 
lUz:^ ,md resolufion of grievances. The orderly 
[fiPCgSi bcie^ter «et forth tbali be the lole 
rinethorf for ^ fewlution of grievances. The State. 
VUP end employees shall endeavor initially to 
mrtve ^ievances informally when feasible. 

17 2 Definition 
- i. A^ievMce it a dispute concerning the 
TjllUMllilion iiniliriitinn or claiea^ y^sitXion tA 
g ^ecillc term Of provision of this Agreementt 
l\ k Tbe term grievance shall also be deemed to 
nean a claimed failure by the State to follow the 
IfOCiduril stepa provided by Articles of ihe Poli- 



cic\ rcl.iung lo appointment and pivHiiotion of 
academic trmplnvccs of relating to appomtmcnt, 
promotion or ovaUutum ot pri»fcsMonj| employ 
C€* (hereinafter rcfcircd lo as * Policy Article^"). 

c. A claim ol improper or un|U>t discipline ^hall 
be priKcsscd in accordance ^ilh Articte 19. Disck 
pjinc, of this Agreement and shall not be subject 
to ihc gncvanci: procedure C(ur iined m thi* 
Article, ^ 

§ 7/^ Reprcscntatit^n 

a t'l P shall have the excluvivc right to reprc- 
sent any emplovce. upon his request, at any step 
of this grievance procedure, provided, however, 
that an individual employee may, upon notice to 
UUP. initiate and represent him^^cU in p'-occssing 
his ov^n individual grievance at Steps I and 2i 
provided further, however, no resolution of air 
individually processed grievance shall be incon- 
sisient with this Agreement and for this purpose 
UUP shall receive prior notice, and a le.asonAbie 
oppi>riunity to be heard, on the rcsoltJUon of^ny 
grievance so prtscesscd at Steps 1 and 2. 

b. UUP shall have the right, but not the obli- 
gaijori. to initiate at S'.ef* Z a grievance which di- 
rectly involves employees at more than onccampuf, 

I 7 4 Requirements for Filing Grievances and 

Grievance Appeals 
a. A grievance must be submlticJ in writing oil 
forms to be provided by the State. 
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h Fach grievance sh^ill L.wil.nn a shorK plain 
itatcmcnt. 4^f the grjcN-nuc fh^' t^u ts >urn>unilin^ 
it, the >rccific krm ni pri^iMiwi ot this Agree- 
ment claimctf Ti> h.iNc bi-cn vtolauvf, *nJ the 
remedy uiught. 

I 1 ^ f*r<^tii^i\cs for Proccsstng Ciricvaoccs and 
(>ricv jncc Appc.tN 

a. Mcp 1 A gr»c\jnc-v He fil^vl .m 
ciTipUncc Of LLP. as appropriate, at Step I wiih 
the C'ampu^t PrcMdenl or hts dc^igiK-c withm 45 
calendar da>s tollo^Mng the act or omission giving 
rise thereto, or the date on ^hich the employee 
lln: knew or reasoniblv should have known oi 
iUCb act or omission if that dale is later, Where 
practicable, the gricvant may required to 
wicct with his deparimeni of division chairnun. 
i>ean or other appropriate administrator in an 
#!forl to rest>lvc the grjcvancc informally^ I he 
Cam^UH PreMdcni or his designee nhall conduce 
a review within 10 workmg day* aft«r receipt 
of the grievance and shalf issue a response in writ- 
ing within 15 uorktng days after receipt of the 
""icvancc. 

b. Siep 2. If the response at Step I does not 
rfnolve tKc grievance* the gricvant or UUP, 
^Jpropriite, tmy appeal the Step I response by 
ftting an appeal with the Chancellor or hi* desig- 
nee within 10 working dav)» after receipt ot ihe 
Step I re^p«nise. Such appeal shall be in writing 

shall include a ropy of the grievance filed 



jt step 1. J wi^n ol the Step I JcciMi>r^ and a short, 
plain siJtcmcni v»l (he rvMNons lor Jis.igrcemcnl 
v^\\h !hc Step 1 Jew -.on Vhc C\\M^c^^U^r hr his 
designee shall ct^nduct a review 10 working 

du\s attcr receipt of the appeal and shall i^^ue 
a response in unting t^T the gncvant or l-l'P, as 
apprt^pnatc. vvithm 2^ wiirking d,i\s ;dlcr receipt' 
i)f the appeal I vwcpt for :hf time l:nvls tor tiling, 
wrhich shall be as ^pe^itied m Step 1. a grievance 
initiated hv I I P ai Siep 2 shall Ke processed in 
acc»*rd.mec wjfh ihp puwcdures v>f Step 2 

c Step V It the respi>nsc at Stt:p 1 does not 
rest^lve the grievance. I I P. through its President 
or hfs designee, with the consent ul ihc crnployqc, 
as appropnate. m.i\ appeal the Step 2 re^^ponte 
by filing an appcai with the Dirccti)r ^if Kmployec 
Relatu^ns t>r his designee wtthin H) working day* 
after receipt ot the Step 2 response. Such appeal 
shitll he n\ writing and shall include a copy of the 
gricyancc hied at Step K all prior responses and 
appeals, and a shv>rt. plain staienficnt of the reafom 
for disagreement with the Step 2 response, Ihc 
Director of I mployee Relations or his designee 
shall conduct a review within 10 Niorking days 
after receipt of the appeal and shall iss-uC a rc- 
*iponsc in vvntmg to UUP wiihm 2> working dayt 
after receipt of the appeal. 

d. Step 4. If the response at Step ? docs not 
rclolvc the grievance, UUP, through its President 
or his designee, may proceed to arbitration by 
filmg within 10 workmg davs after receipt of the* 
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Step ^ rcsponNc. with \hc l>jrc*J!v>r o\ l^mploycc 
Relations, a notu'c in anting i^t intcnl to proceed 
iq^hstraMon Ni>iivC M inicnt i.) proceed to arbi- 
tration must mchiJc a pr^>p.>scJ sLirement of the 



S 7.6 Pro^'cdure Applicable loCinevance Revie>* 

a. A grievance reMcw ai Step I shall be in- 
formal but the gricvant or I'l'P as his represen- 
tative, as apftroprjate. shall meet with the Campus 
Prc?iiUtr.t or his designee tor !he purpose i>f dis* 
cussing the grievance. 

b Reviews at Steps 2 anJ ^ are intepded prl- 
niarily as reviews ot the existing grievance file; 
however, additional evidence may be presented. 
Nothing contained herein. howeVcr. shall pirrmit 
the grievani or LL P. as jppropriatc. to allege 
violations other than those specified^ in w-iting at 
Step 1. A grievance may be withdrawn at any 
time t\ the grie vam or Ul P. as appropriate, 

§ 7.7 Procedures Appliciible to Arbitration 
a. Selection of Arbitrators 
I, The State and I I P st,all meet as siu>n 
feasible after the execution of this Agreement to 
jeck ajfreement on an Arbitration Panel * . 

2/ Within 10 working days after tb» feceipt of 
a notice of intent to arbitrate, represcntativfs of 
the State and WP shall meet for the purpose of 
selecting an arbitrator from the Panel. Selection 
•hall he by mtiiual agreement or by alternately 
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striking names I. on, ihc ot .he ArbM at.on 
Panel until one name remains I he right of hrs 
choice to stnke from the l.st shall K- dclerm.ncd 
by lot The parties mav- agree to substitute an- 
other person for a member oi the Panel, 
b. Authorilv. of Arbitrator 
I the arbitrator shall neither ;uKi to. subtract 
from, nor modifv the terms or provisions of this 
. Agreement or Pol.cv Articles He shall confine 
his decision solelv to the application and or inter- 
prPtation of this Agreement or whether the pro- 
cedural steps provided by Policy Articles have 
been followed, as the c.ftc mav be. 

The arbitrator shall confine himself to ihc 
precise issue submitted for arhitrition and shall 
h^vc no authority to determine anv other issues 
not so submitted to him. 

% Where the provisions of this Agreement or 
Poli<5V Armeies call for the cxerase of judgment 
the arbitrator shall not substitute his judgment 
for that of the otVicial making such judgment, but 
shall be confined io a determination as to whether 
this Agreement or .he procedural s-eps specified 
.bv 4>oliCV Articles have been followed. It the 
^ arbitrator determines that this Agreement or the 
^ procedural steps specified by-Policy Articles have 
Sot been lollowed where an exercise of judgment 
i* chilled for. the ^irbitrator shall direct that the 
matier be reconsidered by the. appropriate oflTtcial 
4iccordance with such specified sections of this 
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Agreement or the prvKcJur.i! stcpN ot the PoIicn 
ArfLclcs. 

c. Arbitrabilitv 

1. In the event :* disagreomeni exists regarding 
the arbitrabililv of an issue, the arbitrator shall 
have the authority initjjllv to determine whether 
or not the issue In dispute is arbitrable under the 
express terms of this Agreement. Once a determi^ 
nation that an issue is arbitrable has been made, 
the arbitrator shall proceed to determine the merits 
of the issue submitted to arbitration 
, d, Time and Place ot Hearing 
^ 1, The arbitrator shall hold the hearing in 
" Albany, unless otherwise agreed to by the parties, 
within 15 working days of his acceptance of his 
-election or as soon thereafter as is practicable, 
and shall issue his decision within 30 calendar 
days of the hearing unless addrlional time is agreed 
toby the parties. 
E77:e^7Effect of Decision 

!/ The decision or award of the arbitrator shall 
be final and binding upon the State, UUP and 
the employee involved to the extent permitted by 
and in accordance with applicable law and this 
Agreement. 
^ ;X fe c^^jflflExpenses 

11-^... i; AH fees and expenses ot the arbitrator shall 
divided equally between the parties. Each party 
shall bear- the cost oi preparing and presenting 
-4u own ca2^. 
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a. Time I imits 

1 . All ut the time hmits contjnuui m this Article 
may be cxtcnJcd bv mutu.il .igrccmcni of the 
parti«ti. I'pon failurL- of the State or its rcprescn- - 
tativcs to provide a rcNponsc wiihin the time limits 
provulcd tn thtv Articfc. tho grievant or UDP, as 
appropnalc. m.iv jppeal to ihc nc\i step. Upon 
failure of the griev:mt or I UP. as nppropiraie. 
to file an appeal within the time limits provided 
in this Ariicle, the gncvante shall he deemed to 
have been resolved hv the response at the prior step. 

b Mailing 

1. Al> grievances and responses shall be trans- 
mitted by certified or registered mail, retfirn re- 
ceipt requested. 

2. In the event of a question of the jimelineJi* 
of anv grievance, grievance appeal or response, 
the pt>stmarks shall be determinative. 

c Precedent 

1. Grievances resolved at either Steps U 2 or 3 
shall not constitute a precedent in any arbitration 
proceeding unless agreed to tn writing by the 
Director of limployec Relations and L L P, acting 
throughMts President. 

d/ Retroactivity 

I A settlement of or an arbitrator s decision 
or award upon .i grievance mav or may not be 
retroactive as the equities of each case may dc- 



fndnd. but in no c.isc ^hall such rcM^liitu>n be retro- 
active to a date earlier ih.tn 4*^ v.\ilenilar days 
prior to ihe date the grievance vk.i>< tirNi presented 
in accordance wjth this Article or the tijte (he 
fricvancc firs^occurcd. il that dale is later, 
c Campus 

I. An employee who is not' direellv atlil^ied 
with a campus shall tile ji gru-v.mce \^i\h a re.isim- 
ably apprppnatc c^impus. 

f. ''Working lIws' as used m thjs Article shall 
mean Monday thrvMJgh rrulav excluding ht'»lidavs 

AR riCLF 8 

CoaMtttatiun 

• ■ § 8.1 Rcprcsenfafives of the (Wkc i^f I mplovee 
Relations sh^ll meet with IIP representatives al 
iTiUtually agreed upon times ti> d^cuss matters of 
mutual con^rn. It desired b\ the iMher p.iriv. 
!he parly it^questing the meeting shall submit a 
wrttteq agenda in advance of the mcetmg 

§ 8.2 The Chancellor or his designee shall meet 
with Clip representatives twice each scme*?(er for 
the purpow of discussing matters oi muiu*il con^ 
cern, including those matters necessary to the 
r^plcmeataiion of this Agreement which are 
^ Utrivcnity-wide in nature. A written agenda shall 
be submitted by UI P to the Chancellor no less 
liian five days ^cfore the scheduled dale of the 
meeting. At the discreti4>n of the ( hancelli)r. ad- 
ditional matters! fflr discussion njav be placed or? 
O 1 
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vent the ( h.iiKv^ll>u hiv .icv^Lifuo ..n.i I l.P 

5X.^ The ( .impus Prcsidcni or hi> dcMgncc 
^hall rncci vsi:h loca! I I P rcprcscnt.itives once 
each month ♦o JiveuNs ni.tittMN t»t mulu.i! concern, 
melUiling tho^e nrincrs tiece>>.i}N to the uiiple- 
mcntation iM fh:s Aprccnu-nt v^hich .ifc loc.il m 
nature A wniicn .iircnJa ^h.lll K' MihmittcJ hy 
IIP lo ihc C .ifiipiis pK'sivlcn! no U*>s th;in five 
d.i\> hetorc ?hc N^hcvhiled AMy: the meeting At 
the di^^erctu^n ot *he ( ampiiN Presiilc*nt. ^Klditional 
m.itters lt>r vll^eu^^u>n nia\ be pl.iceJ upon the 
.igenJ.i. Nothing com.imcd hercm ^h^W prevent 
Thc'( .impuN Presuicni or h\s deMgnee and local 
t I P rcpresent.it !\eN trom meeting on a less 
lYcqiieni h»iM^ upon mii!u,ii .igreement 

NiMhinp vimt.iined herein vh,d] prevent 
IIP from consulting with iho Chancellor or his 
designee. i*r the ( ampu> President or his designee, 
at times other th.in those vet forth .ibove if mat- 
ters ot mniu.tl .oncern '.utNe of an urgent Of 
emeri^enj', n.iMtre 
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ARTICLE 9 
lIcaHh Scitntt s and Medical Oirtw 

5 Ml In Jiiilition to the ctinsultaluMi provisions 
of Article H ol Ihl^ Agreement, there ih.iH be a 



joint labor management w\mimi!tcc .U c.»ch <>\ ihc 
Universny Health Scicncc-N ( chIlms anJ MoJiv.tl 
Ccnicrs which sh.til rtH\t ^\ nuiiii.ilU cunvcnicnt 
limes to discuss issues v»t mutual concern ,mJ 
mtcreu which arc peculiar to such Health Sciences 
Colters and McJicai Ccntcr'» »mJ v^horo appro- 
priate m.^kc roct>mnKnii.itu>nN to the ( ampu** 
President. l-"jch sulK conmiiiicc shall be composed 
of six persons, three .ippv^ntcil bs the *r\impus 
t*resident and three n\ IIP 



ARTICrF 10 
No DWriminatiun 

§ 10-1 The Stjtc agrees ti> Ci^niinue its esl.ib- 
tUhed polic\ prohihitmii' all lo;nis ot illegal I'is- 
crtmtnation with regard lo r.icc. creed, color, 
reitgton, nanona! 4>r!gjn, sc\ or age 

• § UUP agrees to continue its established 
policy prohibiting .ill ti^rms ot illegal discrimrn- 
ation with regard to race, creed, color, religion, 
national origm. sex or age 

1 10.3 The State and \ I P shall not deliberately 
_diikcriminatc against an employee as a result oi 
. ills proper exercise of his rights guaranieed by the 
PubHC EmpIoyee^* Fair f'mployment Act 

§J0.4 Claims of illegal discrimin.iiion under 
Sections 1 0.1 and 10.2 ol this Article :ih,dl be 
<:iiK^/-t to .^atc and federal procedures estab- 
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lo provision. .'I Ailuk' ^ l.ncv.incc I'l ocoJiirc. 

\R I ICl > 1 1 

l-:mpt4>> w Organi/atiun l.vaw 

S 1 1 i H I' Nkviint;. 

a Delegate A.scmhlv I I P JclcgatCN. Si.itc 
employee memher. .'f hn I xeciitivc Board, and 
chairmen of its simJinp committee^ required by 
l\ V\ Ci>nstmjtion and b\ law.-- u* attend meetings 
of the Delegate Assembly shall bo granted up to ( 
three davs of emph)\ee oigani/aiion leave per. 
Agreement vear. including traycl time, for al- . 
tendance at delegate meetings. I'nder special 
circumstances and upon adyifnce request, ad- 
ditional employee organi/aiiOn leave for addi- 
lumal dcleg..ic mcclings m/\ be granted by the 
Dircctiwof Kmplovee Relations 

b Kxccutivc Board- Each State employee 
member of I I P s F>u.'cutive Board shall b€ 
' granted up to eight days t>l employee uiganization 
leave per Agreement vear. .iA:ludinitravel time, 
tor 'attendance at f -leculive Board iflrctings. An 
employee who succeeds a member of such Board 
iball be granted the .balancj; of employee organM 
zatitui leave available to such member -for the' 
Agreement year for attendance at Board meetings. 

c. Standirg t ommittees - - Fach State employee 
memb«r oi l L' Ts Standing < iimmittees on Ncgo- 
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tiaiu>n\. legislation. McmHcrship jdJ Finance 
shall be granted up to iom J.i\s ot employee 
organization leave per Agrcenunt \c.ir. including 
travel lime, for attentiancc at mcetmgs of his 
standing eommittec. An employee who <iucceed$ 
a member of a sianJing committee shall be 
granted the balance ot employee organization 
leave available to such member tor the Agree- 
ment vcar for attendance at committee meetings 

S 1 1.2 Cirievances 

a. The yL'P Chapter dncwince Chairman sh*ill 
be granted rc;isonable and nci:cs^»ar\ employee or- 
gantaMion leave, including travel time, for the 
pyrpose of processing grievances in accordance 
with Article 7. (inevancc Procedurer of thin 
Agreement. 

§.11 .3 Negotiations and Meetings with Slate 

■ r 

a. Negotiations — A reasonable number of 
tmployceji serving on UUP\ negotiating team 
shall be granted reasonable and necessary em- 
ployee organization l^vc, including trave! limc^ 
for the purpo<ic of negotiating with rcpicsenta- 
tive» of the State. 

h. Meetings — A reasonable number of cm- 
iHoyecs shall be granted reasonable and necessary 
cmpioyee organization leave, including travel time* 
for purposes of attending mutually scheduled 
nicetingS'With representatives of the State. 
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!( 1 1 4 Prcsulcnt N I cjvc 

a. An cmplovce elect..! .is l'rc>uU-nt of UUP 
mav be grunted, upon h.s request, a leave oi ^ 
absence with full sal.rv from h.s regular position 
for the purpose of scrvmg ai President in ac- 
cordance w>th the prous.ons of Section 4f. o 
Chapter 28^ .^l the l-.vvs ot 1^72. or without 
ulary / 

5 115 Oener.il 
• a Fmplovce orp..n,/.iiu,n Rf.tve shall he Icaye 
u,th pas and ^v^'.hou^ ^h-^^^^ '»^^' cmplovec.^ 
leave credits. 

b For the purpose ot determining whether an , 
emplovcc is eligible to receive iravel »'"^'; '-•l^'^'^' 
travel time as uwd .n this Article sha 1 mean 
actual and necess.irv t.me sp.nt ,n travel duripg 
norma] business hours onl> 

c Requests for emplovee otgani/atitin leave 
,haH be made to the C ampus President or his 
designee with reasonable advance notice. En,- 
tJcc organi/a„on leave for UUP meetings a. 
provided above m Section 1 1.» ^hall not be 
granted unless UUP provides the 
Fmplovee Relations or his designee with five da>s 
advance notice of the purpose and dates for 
wbkh leave requested and the name's and 
campus locations of cmplovees for whom such 
leave iti requested 

d UUP shall pr'^^'^'*-' ^'f^"'^'^*'' 
olovce Relations w.ihm HJ d .ys after the execution 



of this Aj»iccnK*nt awA tju tfU'l}^ .^^ vh.iii^c^ tK\ur. 
d o\ I I P iWtiCL'is. whapt,.! oMk'cfs, .iiui i>lhcr 
cmpknccs cligtbk" tor i-nipli^s t.*c i»f ^an / ifton Ic.ivc 
pur>ikint ti» Sc\;:ums III. I I J. MM.:) and 
LI^4 i»t ihis AtijlIc. ^^^^:LMhc^ v^jth ihc campus 
work lt>c.ifH>n^ t>t Mich t»mpK>vvcs 

c. I I I* reCDinu/CN that u>c i>l employee or- 
'^nt/.ftu)!! leave shrill ni>i impair servicex renvlcrevl 
* to the public Ific St.ii.' rci.o^tn/c> that employee s 
org4*ni/4tion leave shall not be unfeasi>nab!y 
withheltl 

♦ ARIiri.K 12 

Campus IVIt^etiitK FacUkks 

SI2.I I'pon reast»n^blc aJyancc rtoiiec. cam- 
pus mtfeiing facilities, apprt^priate to the nature 
and sut of the meeiing(si. shjil be made avail- 
*ablc to L I H it there ts no g^mlhei v%nb prior 

4!»Chcduk*U uses ul such laCilittcs/ 

I 12 2 UUP <ihall meet any addiiion;d expense 
incurred in ihc turnishing of such tacilit\. 

ARilCi.F 

§13.1 UUP shall be pcrmiticd to post notices 
of lis activities and matters of UUP concern on 
one bulletin board in each department. The 
:;:!Ttfes rccogm/e that State property is not an 



AR I K I K 14 

MttU Dbttributiim 

M4 I 111" ^b.iil h..vc ilK right to 'he 
campu. ma,l scrv.cc and mail hoxe^ w.lh respect 
to employee, ^^h-v m the orJmarv course o thc.r 
prote>Mon..l cmpK-Nmcni. rce.-.vo mail, mclucling 
bulk mail, at tho ..,mpus Methods lor .mplc- 
mcniation of this pr.n .ston ma% varx Irom campus 
locampUN ax nu.iualK ajnced hv iho parties 

ARTK I K 15 

Pa>n>il lYediKtion 

'§ n « L^L P shall h.ue the e\cl.is«vc right 10 
" ih* payroll deduction ot empUncc organization 
membership dues for empiovces and no other 
.«mptovce org..ni/..non shall be accorded an> such 
membership dues pasioll deduction privilege. 

— ARIICI-KI6 



§ Ih I I he Siati- xhall piovide I I P on a quar- 
terly baMs v^.th tv^a lists of nartics and addresses 
ot recurd ol cmpU-^ees ni the negotiating unit. 
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«lt^2 Ihc Sl.iic sh.iU iiKliKlc I UP iMi lis 
mailing luu tor kflNtnbLitiiinN \o .til cntpUnccs on 
a L'nivcrsity-v\iJc or cmipus ^vulc h.isjs. Ihe 
i^ampu^ PrcsjJon! sh tll incUulc I TV v»n his m.iil- 
ing li^t for iiiNiDhuUons to M cmplovces on a 
- ^amtHi^'Widc bd<is. L'L'f* sh;iH include the State 
oil \ii mailing list>. Fach p.irt\ %h.ill designate its 
address or .lddrcs^c^ these piifpo^^es 

§ I I P shall pnniije the State upi>n the 

exggWion of thts Agreement, and thereafter as 
chides occur, with a list of the names. IIP 
tiller and Lnfversi!\ titles of -.uh ol its state- 
wide and chapter i>ffivers and I xecutive Board 
•ncmhers. 



f 17.1 The State shall make available to UUP. 
upon its reasonable reques t and within a reason^ 
able time thereafter !»uch statistics and financial 
informattoD related to the collective neogtiating 
unil and in the possession of the Slate as are 
necessary for the preparation for collective ne- 
^tiationsi and the processing of grievances in ac- 
^i^Wtincc with Article 7, Grievance Procedure, of 
Ijift Agreement. It is understood that this shall 
^not be construed to require the State to compile 
information and statistics in any specific form 
unless mutually agreeable. 



AI*tlCLt 17 





AHIKII »H 

Btiard <>l I rusttt's' Mtt linus 

.1.1 Uu ^-tTh.twcU.r or h.s designee w.ll 
' irn J> ^-l-r ^^.lh copies of all proposed mit^%^.s 

piovmcnt pn... ;o .Ki.op thereon b> the BoaW. 

. ,h. C hancellor or h.s designee will 

, \ \ i P N . e.'pv of the tentative udvjnce 
• ^,n.la ot each re>:vilar nieel.ng of the B^'^'^JJ'-- 
Z^L t.m. u ..s made awUable to the "icm>m 
■7.; B.,.rd Aaa.t.onanv. the Chancellor or h.» 
llsSnce ^.!1 furn,sh IIP ^^ith a copy of the 
tiruucs ot he Moard of Trusty's" mcclmgs. up^n 

t.on The minutes de.cnbed haj'" T^f;!' 
Z .hat record ol »oard mect.ngs «« 
norma! c.ur.. -s -vnUuned in Bound publ^hed 

.,h; lip mav request to meet wil^ t|« 

•^ucn issu*:^. m..^,in(> With thc Boafd ol 

dircctlv requesting a meeting wnn 
1 ru.tees or I'.s appropriate committee. 
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/ IT 

V 

§ IS 4 Ihc BiMivl ot 1 1 unices ol the I nivcrsiiy 
shall have the righi m Us luJgmcni \o change its 
Policies from time \o time ficfcatlwt. after con* 
suhatlon pursuant to this Article. Nothing con- 
tained in this Agreeltit-nt or action*^ pursuant 
ihcrcio shall be deemed waiver by the ^tate or 
UUP of thctr right lo assert, at any lime hereafter, 
that the subjecl^ of the Pi>licies mav or mav not 
bt appropriate subjects of collective negotiations 



ARIItLK 19 

Dfeicipliiie 

9 19.1 Purpose 

The purpose of this Article is to provide a 
prompt, equitable and efficieot procedure for the 
tmposttion of dinciplio^ for juM cause. Both parties 
to this Agreement recognise ^the importance of 
cotm^iltng'and the principle of corrective dis- 
cipline. Prior to initiating, formal disciplinary 
action pursuant to this Article, the Campus Pres- 
ident or his designee is encouraged to resolve 
nia)ters of discipline informally; provided, how- 
ever, such informal action shall not be construed 
lo be a part of the disciplinary procedure con- 
in this Article and shall not restrict the 
Hght of the Campus President or his designee to 
consult with or otherwise counsel employee^ re- 
S^rding their conduct or to initiate disciplinary 



Discipline shall bo mip">.Hi up.-ti oniiMovccs 
vmly pursuant lo this Ariiwio 
§ 10. ^ Dctinitions 

a Days" shalt mean -working <la\s iin!c>s, 
cithcrwise'spcciUcd anJ working da\»- shall vn^n 
Momiav through Friday cxctudmi; hondavs. 

b ■Service" shall mean the act ot dehvermg. 
in accordance with provisi.>ns of this Article, a 
notice, of discipline a disciplinary grievance, a 
rtsporise lo a disciplinary grievance, or an appeal 
of a disciplinary grievance to disciplinary arbitra- 
tion Service shall he effective at the time ot 
pcrvonal service or. in the event of mailing, three 
days from the date of mailing by registered or 
certified mail. - 

c^ ^artv ' shall mean the State, and eiilicr tt|| 
employee upon whom discipline is !iought , 
imposed or his representative selected puisuant le 
— Sectiott of this Article. 

SlOO^-Bisciplinary Procedure 

Discipline shall be imposed onlv for just 
. cause. Where the Campus President or his des- 
ignee seeks to impose discipline, notice of such 
^ discipUne shall be made in writing and served upon 
ESSw«m»tey«e in pyson or by registered or cerijfied 
^ the cmplovb^ address of record. The cW 
duct for which discipline is being^mposed and th^ 
penalty proposed shalf be specified in the notice. 
notice served on the employee shall contain a 
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dci.iikni description th^' .i!!cgL\l jjn and ^\>nJuct 
including rcfcrLnw;c li) d.i!o tinu s .uui pl.ucs. 

H. Ihe pcn.iltN ^proposed iti.u not he miple- 
mcntcd until the emplov^^ (1) fa, is to file a 
disciplinary grievance v\ithin 10 days ot service 
_ . of ifie notice of diHcipltne. or i2) having filed a 
disciplinary grievance, fails lo file a timely appeal 
*<>. J^ctplm:irv arhitrjTton. or f M having appealed 
to diHTiplmary arbtlralion. until and to the extent 
that it is upheld by the discipiinarv aibiiraior. or 
(4),until the matter is seitled, 

C The notice of discipline ma\ be the subject 
, of a diiiciplmary grievance which shall be served 
J upon the Chancellor or his designee in person or 
_ by registered or certified mail by the employee 
* his representative; on a disciphnary grievance 
^ form to be provided bv the State, within 10 days 
of f^e date of the service of notice of discipline. 

The /employee or his representative shall be cn> 

.titled to a meeting to present his position to the 
^^:taiafi4^^^^ or Hh designee within 10 davs of the 
predate of seKi^ of the disciplinary grievance. The 
r ^rposc of such meeting shall be tf^c possible 
adjustmentn>f the matter and need not involve the 

- f>re4entdtie^ of evidence or specification of par- 
ticulars by either party. The Chancellor or his 

^^^^e^hall provide the employee or His r^prc- 
rTtfltdfivc wUh a response in writing bv registered 

- ~or eenified mail within five days of such meeting 

d. If the disciplinary grievance is not settled or 
ffherwise resolvej. it may be appealed to dis- 



Nonce o ■'PP-'V-;\;: : n^.m ,n ■ 

^"'"Th >;,.f ..ul I I I' -H 'li I'^i^'l^ ••P^^"^" 

,n«.iu:o.'.-^^' ^^:.r:;::: 

Hirst arhnr.lor ,n -^^^^^^^ " ..ppomtmcOt 
rfucl a hiring -A:thin ' ^'"'^ Vv l Su t anJ UUP 
.hal. serve .he -^j'^l;';,^ , ' procedure 
shall agree ^..-h.n ^ ^ f „^ ,ng the 

render a decistoti wlhrn liv. .lav 
. , * t K.- inni: or within fiw Ja>'' '»"«^r 
h trans -r 'v ,t ei.her par.v elects a 
receipt the irans.n, ^ . 

transcript, or \Mth<n "u. > oih.r p.ruA 
mutually agreed by the parties. 

cplinarv arbiuat.o,, heanng mav P^'- 
at-i's expense ..n.l -hall provide a .opx 
arbitrator and ihe oiher paru. . 



selves \o dclciimn.d lM)^ »»! ^\\\U innocence anil 
the appri^p^la^cIK•^^ |M^*|V'^t^l p^^imImos 
ciplmarv arbiiraiors shall tuiihci .ulil itv subtract 
from nor mtnl5t\ ihc provisions of this Agreement. 
^ The disciplinarx arhitrator\ decision with respect 
■ to $wU or inniKL-nvC. penalt^, or prob.ihie cause 
for suspcnMt>n pursuam to Section of this 

Article, ^iiail he tm.ii .nul binding upon the 
parties, and? the disCJpi n.irs ^iibitrator mav ap- 
prove, disapprt've or !*ike .in\ other appropriate 
action vrarranied under the ci.ctimstances. ^n- 
cludtng ordering reinsi.iiemeni .'^d back pav tor 
ati or part ot iht* peruid ot suspension It the 
disciplinary arbitrator, upon review, Imds priibabic 
cause for suspension, he mav consider such 
suspension m determining the penalty to be 
imposed. 

i. All fees and expenses of the arbitrator* if 
any. shall be di^fdeil equaih between «he State 
Aiul LUP Of the emploNce it not represented by 
UUP. Each party shall bear the cost of preparing 
and^^i presenting its own case The estimated ar- 
bitrator's fee and expenses and est im. tied expenses 
6i the arbitration ma\ be collected \u advance ot 
the hearing. 

^ Settlements 

a. A disciplinary grievance may be ?ictt!cd at 
any time following the service of a notice of 
discipline. The terms of ;thc settlement shall be 
reduced to writing on the disciplinary grievance 
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form to be pro^alcvl b> the Sr.i!..- An employee 
offered %\ich a seiilcmcni '.hall He oty:icd a reason- 
able opportunity to have a fcpfe<c»Ttative present 
before he is required to execute it. 
. § \^.ty Htfcci ot Setllemenii,nnd Arbitrator's 
Award 

a. All settlements and arbitrator s awards shall 
be tmal and binding upv>n the Stale, LLP. the 
employee and his representative If other than 

S 19.f Suspension Betore Notice of Discipline 
u. Prior to issuing a notice ot discipline or the 
completion of the disciplinary grievance procedure 
provided for in this Article, an employee may be 
?iuspended, without pay, by his appointing au- 
thority only pursuant to paragraphs I. or 2. of 
this Section 

L The appointing authority or its designee may 
suspend, without pay. an employee when the ap- 
/ pointing authority or its designee dctcKmincs that 
there is probable cause that such empld^jyef's con- 
tinued prc^icnce on the job repres^hb a potential 
danger to persons or property or would severely 
' interfere with its operations. Such determination 
*ihall be reviewable by a disciplinary urbitralor. 
A notice of discipline shall be served no later than 
five days following any such suspension. 

2. The appointing authority or its designee may 
suspend, without pay, an employee charged with 
the commission of a crime. Such employee shall 
notify his appointing authority in^riimg of the 
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disposition o\ M]\ cnniiiUil charge irwIuJing a 
cenifted copy ot such iliNp<»Miu>n withm tivc days 
thereof. WUhin calctiiKir J.iv> li)l!owitig such 
juspcni^ion under this paragraph, or )Mthin five 
days from receipt bv the appointing authority of 
notice of disposition of the charge from the em- 
ployee, whichever occurs fir^t. u notice of dis- 
cipline shall be served on such employee or he 
shall be reinstated with back pay, Nothing in this 
paragraph shall limit the right of the appointing 
authority or his designee to take disciplinary action 
during the pendency of cj iminal proceedings 

§ 19,8 Representation 

a. An employee may represent himself or be 
i-cprcscnted by LUP or cuun^^ej at any stage of 
the disciplinary procedure Contained in this 
Article. 

S 19.9 Limitation 

a. An employee ^hall not be disciplined for 
acts, except those which would constitute a crime, 
which occurred more than one year prior to the 
service of the notice of discipline. The employee's 
whole record of cn^loymcnt. however, may be 
considered with respect to the appropriateness of 
the penalty to be imposed, if any. 

ARTICLE 20 

^ Meet CoApeosalioA 

120 1 The State shall prepare, secure intro- 
duction and recommend passage by the Legislature 
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a. 'Ihe ba^ic annuat s.tlancs as o\ liinc 30. 
1974 of incumbcnis o\ poMllon^ in the profes- 
sional jiervicc in the Siaic I nivcrsiiy in ihc Vio-* 
ftfssional Servico^ Negotiating I nit NhaH be in- 
creased bv six and one halt percent, adjusied to 
the next higher whole dollar amvuint ctutin-wncing 
<l) July !. 1974 for emplo\ccs having a calendar 
year protcsiiional v>bhgatu>n. or (2i September K 
m74 for cmpli>vces havmc an academic vear 
profe^sit^nal t^bhg.ition, except thnt certain in- 
Ciimbcnts at the State l.in\ei^Ii\ vii New York at 
Bmghamton and the Agricultural and Technical 
Colleges herctotore speciticallv idenMfi^d by the 
pepartment o! Audit and ( ontro! for iHe purpose 
of estabhshmg !he ettecnve dale of ehgibility ^r 
salary increases sh.iil be granted ^.lid sal^rv m- 
crease on Ijlv 1. P*^4 nr luK I V !*^74 .is the 
Case mav be. 

b. There shall be .m additional amount no( to 
exceed ihrce-quMriers ot one percent of the total 
of the basic annual salaries on June '^(K 1^74 of 
incumbent!^ entitled to a salarv increase pursuant 
to subdivi'^ion a. for distribution ft>r meritorious 
Krvice by the State University Trustees, in their 
discretion, with the approval of the Director of 
the Budget. In the distribution of the discretionary 
funds described m this subdivision, consideration 
shall be gjven to emplovees who arc paid at 
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significantly hc\ow the average sa!ar> for 
their rank or grade at their campus 

C. The basi^'annual salaries as of June 30, 
1975 of iffcumbenis of positions in the profes- 
iional service in the State Uoivcrsiiy in the Pro- 
fessional Services Negotiating Unit shall be 
increased by six percent, ailjusted to the next 
higher whole dollar amount, commencing (1) 
July I. 1975 for employees having calendar 
year professional obligation, or (2) September 1. 
1975 for employees having an academic year 
professional obligatiotw except that ccrl#m em^ 
pioyee& at the Stale University of New York at 
Binghamton and the Agricultural and Technical 
Colleges heretofore specifically identified by the 
Depanment of Audit and Control for the purpose 
of establishing the effective date of eligibility for 
salary increases shall be granted said salary in* 
crease on July t. 1975 or July 14, 1975 as the 
cane may be. 

There shall be an additional amoum not to 
exceed three-quarters of one percent of the total 
of the basic annual salaries on June 30, J 975 of 
incumbents entitled to a salary increase purstjant 
to subdivision c. for distribution for meritorious 
service by the State University Trustees, in their 
4kcretion« with the approval of the Director of the 
Budget. 

e. There shall be an additional amount not to 
exceed one-quarter of one percent of the total of 
th« basic annual salaries on June "^0. 1975 of 



service bN ihc Stale L nuorvis I riiv»rv v m their 
discri-Mion. with the appr.n^l-vl the PiivCtor of 
the Biuljjet In the vlivtnbutuni M the JiscTctiv'»nar V 
funds described in ihu subdivisum. ;;ons!Jcraium 
" sh:ill be gtven tv^ .uiujvtmcn! t^l d^^monNTrated 
s;!larv dilfeicnn.ils cn)plo\ct:s at the ^iimc 

campus in the >anif rank h...vln^ c^^m 

parable backgri>unds t-xponcnLC and skilN who 
arc pcrforn^mg the same tiiiii.-th>nN 

f. Nothing c*>nta!nvul hvfcin ^h^ l provL-n! the 
granting b\ th.- I :i.v.-iM!\, m i?^ Jiv^ r.-Tu^n. of 
further upv^arc! .uim-Miv.-nts to invi.Milual 
cmpluyecN 

g. The term baste annual salarv' moans that 
salarv vi^hivh is obiaincvl thr.'Ugh the direct ap- 
propriahon of State n-.-nic. t.M !ho purp.^se ot 



AK IK i t 21 
Health Insurance and DenUil Insuiame 

§ 21.1 During the term o! ibis Agreement, the 
State shall provide to employee'^ ihc generally 
prevailing hc^ilth and dental benefits provided 
through health and dcntai tn^urancc plans adnriin- 
fstered for Suie cmploveev bv the Department of 
( ivd Service 
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21 i Per Dxin. Mc.il \ .^.iiimii \ xpon^c^ 

A. I he State agrees to rcimbiirse. on a per dicm 
hasis a\ KuIl-s jn.I KcizuLiti'ms of 

the t omptriillcr . cnipK>\ec> whn arc eligible for 
travel e\jH-nscs !^^r *.hc:i .iwiii.il adA nL'Lc■^^a^\ 
expenses mcuneJ ^vhilc in I ravel status in the 
performance ol their ott:^; al diUie> tor hold 
lodging meaK tnd «n»^ utcfttal cxJ^<Mlsc^ r^-l tleii 
therctt) (hv^L-l \:p-. c*. ) for a Jiill d.i\ a\ ihc 
rates generalU availah'k :o Sia:o cn^Mv^vce^ 

a, fhe State agrees ti> piovivic Mjhicet to the 
Rules anv! Regui.itwui^ o! the ( ompiroller. the 
maxinnuin mileage all^A.^nLe faK* lor ihe Usc of 
pcr^onal vch^c!e^ for th<>se pers^^ns eligible for 
Mich allijviance ii\ CiJiineuMon w^ih official travel. 
The allowance paid shall he the c'lirrent rate 
generally av.Hl.^bu- st tfe emplovee* 

AKiK LK23 

!r 2 ^ I I^ctinitiofis Whenever uscil in thi* 
Article 

a. The term calendar vear emp]4\vce*' shall 
mean anv employee haVir^g .« 1 T mvuifh pu»fes- 
\inn.^l obligatjon 



pU>\cc% 

empft^vco 'sCTA mi: i>n tu;; ^ftu^ K.t-*N ^hall TUC 
cre^iits t4»r v.iv. »n^>n k-.t\c sin* mIl ot I .mJ 

tit>n thcicof. 5ho:r >or\uv- vv;:h ihc I ni\ersit\.i 
( .ik'jul.w \ca! onsploscc^ -crvint^ r.n i p.iM isme 
ba\i\ Nh.jU ,u^!ti'w' c!L•d!!^ ttw \ .iv\iU'>r) to JVC t>n :i 
pri>-r.:t»i b.tMN diir Hi! r.uh n^'nih. iU m.ih>r frac- 
uon ihcrcot. o\ ihcu sci^ ^-e Aith the rnucrsilN 
To he eligible to .ic'ciuc wK-.I.N for vu.-.itum leave 
puiMi.int to thiv ScLiioii 2 vJuriHii c.ich month. 
wjlcTular \lm; !.'rnpio\'. l ' ^'.'!\!ng on ,i hiil-^rnc <>r 
part-time h.iM^ inuNt h.i\c been m liil;-p;i\ ^t.itlJs 
for e^eh n^onih o! n)-iu>r !r.i*.!:ofi i lie r cot. 

b. Accumut ition ALCiimulations ol v\iejfion 
leave creJitN pur u.tnt to this Vctton in 
excess of 40 J.i\N iiot be pcrnunvJ priAiJed. 
however, ih.ii An\ cmplosee eligible to jvCunuilate 
\aeation lea\^.- purMi.ifU to ih> Vcih^n ^ shall. 
upon separation. ?;.'M^!i.iiion or retnemenr or upon 
^ a change oi the profession;i! obligaTion from the 
CdlenJ.iT vear to aw.iileniic \ear. he compcn- 
s»i!ed lor sueh leave crcjiis not m e\ee^^ of ^0 
da\s iipv^n '^uch ^cpar. iMon. re^'pnatiott roMrement 
or vhangc ol oM:e,j?.oih ^nch p.ixmcn' to be 
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olhcrv^iNO pa\*»Mc In \\w' ^..t^w- o\ \k\t\h while in 
service, ^uch p.tsmcni be hkuL' t.^ ihc Je 
ceased cmplovcc N cviaic .i^ pii>viiic^1 pursuant 
to the F>Ulc^. Powctn And 1 rust I .ia 

Lite Vacation leave Credit, \acation 
leave \h4\\ he taken a! nulH times as m.iv be ap- 
proved h\ fheCanipuN PresiJcnt ; 

d, C'hargc?i. For the purpose o\ this Sccth>n 
23.2. no charge ii> v.iw:aiu>n le.ivc shall be made 
. with reispecl to a da> during anv period o! vacation 
ab^ence^i upon v^hich a cMlcndar vear employee 
would no! otherwise have hecn required to be 
available to v^ork consistent w the terms i>f his 
professional obligation 

S 23.? Vacation l eave ALademic N ear 

4. Academic V*ar Emplovces; Nv> vacation 
leave ^shafl be granted to any academic year 
employee in addition to the time during which he 
if petmitted to He absent in any calendar year by 
reaion of the terms i>f his annual professional 
oblig*ition» No such emplovee shall accrue credits 
for vacation leave. 

S23.4 Sick I cave 
I: i: Accruah and Accumulation. Employee* ^fy/- 
iflf on a fu^^ basis ^hall accrue credits for^ 
lick leave at the rate of 1 and ^4 days a month! 
dttrmg each month* or major fraction thereof, or • 
iheir service within the I'nivorsity Calendar year 
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i^ruV ^..K U. i ^^'^-^ ^^''''''^ "^'^^ 

rruM^ih V.J rihiun li.i.ii.-M thcrct^t. v^t (heir service 
vw.?t;n ih.- I ru^ r.i^N \^','unujKit^M^ u! M^'k leave 
crcdit^ v.\ ew-^" '»t i' ^^'^^^ purMiant to |his 
suhvii\:Mi'n Hh.i:i lu^t pw-rmiUcJ lo he cligihic 
T.I .ic.nic wrrv!:^ f.^r ^!ck le.*vc purvuuni to this 
Scc*u>n :^ 4 diinnc c^tch month, cmpiovecs Nerv- 
,i !ir!-' b.l^^^ t>r e;ilend.tr vear em- 
pKu-ee^ scrvini: on a part-time haMs musi have 
been sn lull \\x^ tor eavh month or major 

tfjciion thcrcol No cmpK»\ce shall be denieJ 
siA 'r-ivi ac^rwiis t.^r Ahi.h he wouUi otherwise 
he i-ii>iible pur>u..r.: t.^ thix ^uhill^lMim because 
of hi^ p.i\ J Mi nv>tlc 

h. Other Sick I e.*ve <. rcd?t I pon appointment 
to a pi>sition m the unclassitieJ service, any sick 
leave, .reJ^is umulatetl pursuant to the at- 
tcrulance ruics l-i the .l.tsNitioii service shall be 
cre^iiteJ ami *J1 ho useJ. it requireJ. in ac^ 
corLiunce with the pri^sisions of this Section 21.4. 

c. Authf^ri/anon ot Chief A^lminiMrative 
OtVuer 

1 Ihe ( irnpus I'restJent shall permit em- 
pioxees vKhi> aic unable !o pertorm their duties 
beeau^e ot a !einpor.ir\ Jisabilitv to use any and 
ali ,sick ie^vj creJjts which ihey have accumulated 
pursuant to this Section 2.V4, 

2 The r^impu'. President may grant employees 
additional sick lejve at full saiarv or such pari 
thcreiit .jv he ni^\ Je'ermme. provided, however. 
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any sick icavc jcvuniulaicj auA pursuant to 

this Section 2^4. shall not cxcccti :i of 6 

months. No adJitionj! ^ick leave pursuani to this 
* paragraph shall be appr.ned utiril such timf as 
all existing sick leave credits, including such sick 
leave credits as mav have been accumulated pur- 
suant to thf a!!endancf rules !<>r Ihe clasMfied 
service, have hceri e^hausUti 

For the purp(^se\ of this Soctioti ?^ 4 tem- 
porary disabihtv" shall be defined .is anv tem- 
porary mental v>r phxsiijai impairment of health, 
including such an impairmen! pr<>\imatelv rebult- 
ing from pregnancv, which disables an employee 
from the full and proper performance of duty. 

4. Subject to the prior approval of ihc Campus 
President, an employee shdil he allowed to use up 
to a maximum five days oi sick leave, accum- 
ulated pursuant to this Section 23.4 m any 
Agreement year for absences from work neces- 
sitated by a death or illness in the employee's 
immediate family The Campus President s ap- 
proval of requests for sick leave for purposes 
described in this paragraph shall not be unreason- 
ably withheld. 

d. Sick Leave Without Salary. The Campus 
President may grant an employee sick leave with- 
Ottf salary CN:>t to exceed 1 year 

e. Authorization by Ch^fficellor, The Chancel- 
lor, after receiving the recommendation of the 
Campus President, may grant an employee such sick 
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-ia\ acctn v\.iri:: -'^i at lull 



salary or such pari ihcr^-.,»! as he ma. actcrmine. 
or without salarv 

f. Charges For the purpi^ve of thi^ Section 
' 23.4. DO charge to sick leave shall be made with 

respect to a dav dLinn^ any pcnod of absence for 
sickness during which an emplovec would not 
have otherwise been required to be av.ulable to 
wurk consistent w)!b the terms of his prt^fessional 
obligation. 

g. Substitute Services Dunng an employee*'^ 
absence on siclc leave, the C ampus President shall 
make appropriate .arrangements for carrving on 
the activities of such college with due regard to 
the reasonable work load of the other members of 
the professional staff and such persons on sick 
leave shall not be require^l or permitted to con- 
tribute toward the salarv ()f a substitute during 
th^ir absence 

h For the purposes of this Section 23.4, the 
Campus President naav at any time, require an 
employee to furnish ^suitable medical evidence 
from the emplo\ee\ phvsician; in the absence of 
such^ui]:ible medical evidence, the C ampus Presi- 
denrmay require an emplovec to be examined by a 
physicianisclected by the C ampus at its expense. 

§ 2.'*^^ dther I eaves 

a. Approval The Campus President may rcc- , 
ommcnd to the Chancellor other leaves ot absence 
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simjLir .ijii'ncic^, .iv .i i,ivii:!% m;*mbc;. expert. 
Ct>n>tjh.tt)t ;i ^-iTtr it v :!p ie;'\ (Mhcr 

interest o{ tht.' St.iij I r-f .»b-.tnve 

without Siil.if; m,i\ ,iU,» ef.iiiii.J. liiivler ap- 
priipriJic e.'reimiNt jn.". s !i>r :ho puipo-e i»t chiU! 
c.iFe. I c.i\es .ib^eri^L' a\ UiW r;-JuceJ s^\at\ 
shall he suhiee' lo the .ippr^njl ?he (. h.mje]]i>r 

b. App!iej?[oT] App!!;.-.i:i;Mis h^f- ^u^h Icu\l-\ of 
abscfiCc sh.ili he ni-jilc !o !he ( .jnipi]^ PreMJent. 
Faeh such .tppl'e.iti.^n vh.il! melihie a >l.uemen! 
of ihc pu^pt'^e lor \\h.^f) ![k- ie.i^e rt^-qiiesiej. 
ils .ifitjclp-iieti iliir.it-on .in.| x.iIir- ?.> ihe ap- 
plte.int an J !hr I ni^rrvilv 

i 2^ f >!*^.ibl!i?\ 1 C :\f 

a f)iv.ibihtv K,tVL \\]\ rn^piowH b^-ine 
di\Ci»ntmuevi fri>m Nerv:^e pursujn: io Section 
^()V7 of 1 ille S nt ( [h.pief \ I he (Mlidjl 
ConnpiLition ot the ( otJc>, Kuiev Jiul KcgiiLilions 
of the State of Nc^ York.. sh.il!. upon request 
and .ifter exh.iii^Mon of ill leuvc aeeru.iK iivjilahle 
pursuant to thl^ Ariicle. be cr^mfeJ ;j leave wuhou! 
pav for Ji^ahJ anJ -hall be coniJ^uieJ i>n such 
leave '^uhtMit ]m\ lor ijiN.ib:it!\ initil ^u*.h d'sjbihtv 




ceases, the inciivKiu.iI rc.lwhc^ .liic v^r until his 
death, whichever event occurs tir>t 

!5 2.V7 Attenvftnce Recorils. 

a. Employees sliall be required \o certify their 
presence and record any abscnccN on forms to be 
provided by the State Fmployccs shall also be 
required to record on such forms anv charges to 
or accruals of vacation or Nick leave credits. Such 
forms shall be submiiJed to the Campus President 
t>r his designee fi>r review, on a monthly basis. 

Z^ X I imttatioHN 
a. Term Ap^olM^ment^ No?hmg contained in 
this Article shall be deemed to extend the term 
of an emplovee having d-Acrm appointment, and 
all leaves of absence shall, in anv event, terminate 
upon the expiration of such term. 

AR I ICI.F 24 

Sabbatical I^eave 

§24.1 If the State proposes to change the 
Policies of the Board of Trustees relating to 
sabbatical leaves exist mg on the date of execution 
of this Agreement, notice of such proposed change 
shall be given to L'UP and LIT shall thereupon 
have the right to reopen negotiations limited solely 
to the subject of sabbatical leave 

ARTICLK25 

§25 I A calendar year emplovee required to 
work on a dav prescribed bv lav^ for the obscrv- 
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dnce ot Ncv^, \ca\\ I tncolnS BirthJav, 

Washington^ HuthJ.n. Mcnion.il Oay. Indepen- 
dence Day, I ahor ( olumbus Dav, VctcranV 
Diiy, Election , I hanksgiving Day or ( hrist- 
mas Day shall be granicd -an equivalent day off 
to be scheduled at times muiually convenient lo 
the employee and the Lniveriitv For purposes 
of this Article the term "calendar vcar emplovce'* 
shall mean any emptovce having a 1 2-month 
profei>sional obligation. 

\R 1 1( I F 26 

Jur> Service 

§2*>. I On proof of neccsMiv of jury service, 
an ertiployce shall he granted leave with pay 
without ch;irge to leave credits, provided that he 
shall have agreed in writing prior to and as a 
condition of the granting of such leave to deliver 
to his appointing authority (or transmittal to the 
Comptroller for deposit m the general fund of the 
State fees paid hin^ for jury service. Leave with 
pay for jury service shall mean leave at the rate 
of pay the employee would have received had he 
not been on such leave. 

ARTICLE 27 

Naliottd and Sfarfe Professioiifll Meeltii|es 

§27.1 The State and UUP recognixe the im- 
portance of attendance at national and state pro- 
fji^cinnal meetings to professional growth and 
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Medical Asststiinct* 

emplo\cc on tHj.- ^ inipuv th^- mniri'vi cnipiovce 
shall he gi^cn lmiumi^likv ijualiticil 

the nin^c 

\RII( I I 2*) 
Medical and Ik nial Faiiihy 

^ 2^.1 ThiN AiirccriK-iu ini:orp*>r.jio=. *hc follow- 
ing poruv^ns ot th^- ,i;.*rconv/nT between the Slate 
and the Si:n.Ue Pi.^essuvt.-.! A>sociation. prcdeccs- 
sor m interest to I I P ii^iieJ January V 1*^74: 
Appendix L Appendix il .md Sections 2. 4 
(cj^ccpl the porl.on ot Mivh Section 4 relating to 
tolal c<^mpensati^'n» .nul 7 .-t Appendix HK 

>i 2^ 2 On or belofe Deeemher 1. l*'74 either 
party may requeM \)w eiminuiu'enu nt ;if jo.nt 
discUNMons to amend the malierN reterred to m 
Section 29.1 of lhi-> Article by serving a notice 
in writing ot sulH reque**? Stich discussions shall 
commence withm days of the date oi such 
service Anv .igieerncn* leaehed b\ means of such 
discussions shdil K- mcorporated in this 
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Agfccmeni for iIn vliujiu^fi U. v)n oi hclnic June 
30, I^n5. or NUch l.»ier JjIc .ts m.iv be muiiLilU 
agreed upon h\ the parties, the jixii! discuvsii>ns 
do not result m agrccmcii! Hcuseon the parties, 
the portions of the Agreement referred to in 
Section 29.1 of this Article shall be continued for 
the duration of this Agreement 

AR i IC LK JO 
Individual Appoinlimriit> 

§ M)A No employee shall, as a result ot an 
individual agreement, be denied the terms and 
conditions contained in this Agreement for which 
he would otherwise he eligible in accordance with 
the nature of his appointment. 

ARl lC Li: 31 

Personnel Files 

I 31.1 Each college sWaW maintain, for official 
University purposes, an official personnel file for 
each employee who is subject to this Agreement. 
Such file shall contam copies of personnel trans- 
actions.^ official correspondence with the employee 
and formal, written evaluation reports prepared 
by an immediate supervisor, department chairman 
of deaii'as appropriate. All such materials shall 
be available to the employee for his review and 
response and shall be available to the Chancellor's 
Advisory Committee upon its request. 



<i M : An cfn[>li>vcv- nH.*!! h.ivc the iighl lo 
exammt his pcrsoiuu'l tile during ni^rnul huMHCss 
hours. Statements solicited in cDnnocnon wnh his 
dppiMntmcnl, rcappoinlmcnt, or profiu>tK>n shall 
not be avaibhio to that cmplovee 

? A. itcsipnated member of I, TP. having 
urittcn authori/alii>n from the employee con- 
cerned. anJ in the presence ol a representative 
of the Universitv, may examine the otVicial per- 
sonnel tile ot the emplovec. except for ihc limita- 
tion provKied above, it the examination relates to 
a filed grievance, a grievance in preparation, or 
' wriiion notice of discipline served upon the em- 
ployee by ihe.l nivcrsiiv 

§31.4 Copies of materials in an employee^ 
official personnel file lo which he is permitted 
access pursuant to prt>st\iv>ns ot this Article shall 
be made available to the employee upon his re- 
quest and at his expense and he may tile a state- 
ment in r.csponse to any such item. 

§ ?1,5 Unless prc^^ibited by law. an empJoyee 
shall be notified of an> request for access to his 
otVicial file other than related to otVicial University 
purposes. 

ARTICLK 32 
Notice til NoB-RcneHal 

§ 32.1 Written notice that » t*?rm appointment 
. not to be renewed upon expiration is lo be 
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given to the eAiplo>ee by the Campus President 
or his representative as soon as possible and not 
kss than: 

a* Three months prior to the end of a term 
expiring at the end of such employee's first year 
^j^ke svitbin the University, but not later than 
March ! for terms ending in June or August; 

b. Six months prior to the end of a term expir- 
iD$ after the completion of one, but not more than 
two years of service within the University, but not 
later than December 15 for terms ending in June 
Of Augtist; and 

c« Twelve months prior to the end of a term 
expiring after 2 or more years of service within 
Hm Univeraity. 



ARTICLE 33 
Job Seeririty Review PtoceAnes 
f D^siitioBt 

a* ''Pntf^^al staff' aball mean all penona 
06cti|rytfig poiitioQf designated by the Chancellor 
as being in the unclassified aervic^. 

b. ""Initial academic review" shall mean a re- 
view and recommendation by a committee of 
: lilJiinitii emjloyiei at the d^ertioeiitet level ot, 
^^^fwia indemte emi^yees venotorgasitzetf 
HoBg d^grtisiental lines, at the division, schooU 
college other academic ^nidoyee organiiatiMal 
tevel next higl^r than the departmental level, 
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mj\ cxrt tor the purp<iM' i^l rs rlu tiing an 
academic cmpiovce tor ciaUinu^ng jpp.nnUiicnt 

C. ••Subsequent academic review" shall mean a 
review and recommei^dation bv a Ci^mmittec of 
academic emplovecs at the division, school, college 
or other academic emplo>ce organisational level 
next higher than the iniiial academic review com- 
mittee which mav exist for the purpi>se of 
evaluating an ac.uk-mic empKnce Un contmumg 
appointment 

d. "Immediate supervisor shall mean the per- 
son %o designated by the ( ampus President for 
purposes of evaluating a professional cmplovec 
pursuant to the F>olicics of the Board of rru:>tces. 

e. "Working days" shall mean Monday through 
Friday, excluding hohday^. 

§ 33,2 Request for Reasons 

a. An academic or protcssional employee, with- 
in 10 working davs following receipt ot written 
notice that his term appointment will not be re- 
newed upon its expiration, further employment 
following which expiration would be required by 
the Policies of the Board of Trustees to be on the 
basis of continuing or permanent appointment as 
the case may be, may submit to the C ampus Presi- 
dent, in writing, a request that he be apprised 
of the reasons for the notice of non-renewal, 

i 33.3 Response of Campus President 
a. Within 10 working days following receipt 
by him of the employee's request pursuani to 

ERiC Ki 



Section }^ 2 oi this Arti^ii- 5h<-: ( .unpus 1^«.n;JvmU 
shall respond thcrcu) \u ^t;tmg Such rcspi)nsc 
shall he followv 

I. Academic employees 

A. Where the initial airadcmic review committcf 
hai recommended that the cmplovcc not be 
granted continuing dppi)jntmcnt. the C\impiis 
President shall indicate that the notice of non- 
renewal was provided in conformity with the 
recommendation of such appropriate academic 
review committee and the cmplovcc >hall receive 
no further consideration of the non-renewal of 
his term appointment. 

B. Where the initial academic review committee 
has recommended that the employee be granted 
continuing appointment and the subsequent aca- 
demic review committee, if anv. has not so recom- 
,„ei>dedi the Campus President shall indicate the 
niiDM (or the notice of non*renewal and the 
mployce thall receive no further consideration 
of the non-renewal of his term appointment. 

C* Where the initial academic review committee 
bat recommended that the employee be granted 
eo&tinuiDf appointment and a subsequent aca- 
tfea^ttYkw committee, if any. has recommended 
the employee be granted continuing appoint^ 
ment, the Campus President shall indicate the 
reasons for the notice of non-renewal and shall 
Mif/iMt employee of his right to a review. 




2 PfotfSMiiii.ii 1 nipKis i.i.'' 

A. Where the omp!.>scc's imnKnli.iie Miporvisor 
has recommended th.»i the cmpl.ucc not be 
granted permanent ippointmcnt. the ( ampui 
Prciidcnt shall ituiK^te thai the notice of non- 
renewal *ai provided in contormity with the 
recommendation of the appropriate member of 
the professional siatT and the employee shall re- 
ceive no further consideration ol the non-renewal 
of his term appointment 

B. Where the tfmplt>Vt-'e's immediate supervisor 
has recommended that the emplovee be granted 
permanent appointment, the ( ampus President 
shall indicate the reasons for the noiicc of non- 
renewal and shall inlotm the emplovee of his 
right to J review. 

§ ^^ 4 Procedure for Keview 
a Within 10 working davs following receipt by 
an employee of nofificatK)n. m writing, by the 
CampUl President of hiii right to a review of the 
reasons for non renewal, such employee may sub- 
mit to the Chancellor a request, in writing, that 
the Chancellor or his designee review the reason* 
for such notice of non-renewal. 

b. Within 10 working days following receipt 
by the Chancellor of the employee's request for 
review submitted pursuant to subdivision a. of thu 
Section, the Chancellor or his designee shall ac- 
knowledge the employee's request and shall notify 
both the employee and the Campus Presidcot that 
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a review u( the maftcr shall lakc place hy an ad 
hoc tripartite committee o! members of the pro- 
fessional siaff at ihe cmplovee's campus, to be 
known as the Chancellor^ Advisory C ommittee. 

c. Within 10 working days following their re- 
ceipt of the communication of the Chancellor or 
his designee referred to in subdivi!»ion b. of this 
Section, the Campus President dnd the employee 
each shall designate, in writing* a member of the 
professional staff at the employee's campus to 
serve on the Chancellor's Advisory Committee. 
Copies of the respective designations shall be pro- 
vided to the employee, the Campus President and 
the Chancellor as appropriate. 

d. Within five working days of their designa- 
tion, the two members of the Chancellor's Advi- 
sory Committee shall designate, m writing, a third 
member from among a panel of members of the 
professional staff at the employee's campus to be 
determined in accordance with provisions of Sec- 
tkm 33.5 of this Article. Upon designation of the 
third member, who shall be Chairtnan. the Chan- 
cellor's Advisory Committee shall be deemed to 
be fully constituted. Copies of the Chairman's 
designation shall be provided to the employee, the 
Cu^His Prett<lent and the Chancellor. In the event 
^ two members of the Cbancetlor's Advisory 
Comoiittee cannot mutually agree upon a Chair- 
man, selection of the Chairman shall be accom- 
plished by alternately strikinf* names from the 
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( ampus Pam-! ..nt,) ..nc name remains. The ngh« 
of fuM chu.cc u< ^w:kc ^hall bc dc.crmmcd bv lol. 

c W.th.n tnc working d.vs 
des.gnui.on of the Cha.rman. the Chancellors 
Adv.^or^ Comm.ncc shall convene to re' lew the 
reasons upon which the employee was provided 
«rUtco nm.ce that his term -PP**'"!!"'^"* ^^"'t 
not be renewed upon ns expiration. The scope of 
The ..view conducted by the Chancellor's Advisory 
Comm.ltcc sh.tll not exceed the following: 

1 Where the reasons for the notice of non- 
renewal were the employee's performance or com- 
petence, .he Chancellors Advisory 

Ly review the substance of the judgment, relat- 
ing to such perf .>rmancc or competence. 

2 Where the reasons for the notice of non- 
renewal involved matters of P'^'i'^"' ^^''Z 
„onal mission, the review conduc ed by he 
Chancellor's Advisory Committee shall be limitert 
to the u^\e question of whether the notice of non- 
renewal wa. in fact based upon such considerations 
when issued. The Chancellor's Advisory CommU- 
tee sh.ll not be empowered »° d^'"™?* 
correctness of determinations of the Campus 
President involving matters other than the em- 
plovee's performance or competence, but sha 1 
Ltisfv itself that the matters of Program or c^- 
c»iioual missjon were the reasons for the decision 

^ and shall so state to the Chancellor. 

f The Chancellor's Advisory Committee snaii 
conclude its review within 45 calendar days fol- 
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lowing the ilesjpnation of the Chairm.m Within 

five v.t>rkinji{ J.i\s tv^!.:A;[i^ ^vTiJu^.-'n 
review, the ( hancclU'i's AJ\;Nur\ ( ^trnnnitcc shall 
forward it^ rcv'vn)mcn^l,*MvU\. .n Ani.ng. li) the 
Chancellor- 

g. Fi>tIowing icceip! ot iho ( ommittcc's rcCi^m- 
mendations, the Chancellor, pursuant to the 
Policies of ihe Board ot Trustees, shall, within 
45 calendar da\s. take such aclton concerning the 
appointment of the cmploNCc. as may. in his )udg- 
menl. he appropriate, and shall notify in writing, 
the employee, the (\>mmiMec and the Campus 
President. 

§ 33.5 Campus Panel 

a. The ( hairman of anv ad hoc tripaitite C h.^n- 
cellor's Advisor\ Committee shall be selected from 
a panel of members of the professional staff on 
an cmployee*s campus. The panel shall be deter- 
minei! in the following fashion 

1, Prior to January I. 1^75 each Campus 
Pxcstdcnt and UUP Chapter President shall meet 
to select an appropriate number of mutually 
acceptable professional staff members on the 
campus to serve on the Campus Panel described 
in this Section 3.V5. 

2. In the event the Campus President and UUP 
Chapter President at a campus of the University 
do no! agree cm the membership of the Campus 
Panel by January I. !V75, the selection of the 
Panel for such campus shall be coriipleted by the 
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tniversilv Vicc-ChancelK^r for Personnel and 
rmpIo>cc Kclj!;.>ns .,nJ the \ TP f'fis Jt ni 

In the event the ptiitctlufc in p.trapraph 2 
jbovc does not result in a ( ampus Pan 1 bv 
Februarx K 1^7^. or such i^thor ^iate as mav be 
mutuallv jgreed upon, the mfiitor ot the srieetion 
of such Panel shall be referred to the f^ublic 
Fmpli^vnient Kvlatuins Bo.irJ for rcsoliitii^n. 

^ I he pro\tsu>n\ i^l ihi^ Ariicle shall 

not be deemed to create anv manner of legal right, 
interest, or expecianc\ in an\ appointment to 
continuing appi>in!ment or permanent ^ippoint- 
ment. Pursuant lo the P'tl^c.es of the Hoard of 
Trustees, a term appointment shall aiitomaticativ 
cxpir^ at the end i\s specified period 

§ 33.7 Neither provisions of this Article nor 
any review conducted pursuant thcreti^ shall be 
subject to the proviMons of Arnclc ^, drievancc 
Procedure, of this Agreement 

§ 13 H This Article shall apply to term appoint- 
ments expiring on or after September K 197S, 

ARIK I I 34 

Tran^sf er Rights 

SM.t Employees who desire to transfer to 
vacancies at other campuses within the L'nivervity 
shall be given consideration for such vacancies. 
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5 ^4 2 The* l^nivorsltv will u^c its best efTortK 
to nohtv I TP ot v»Kanc A S ^htch cxiNt ,u;u^ng 
acaJemtc and protcssion.il positions 

§ .^4..^ No cniplovee shjil ho iTvinsfcrrcd to 
another cumpus vMthif^ the I niverMi\ wnhout 
his consent. 

§ 34,4 So emplo\cc shall, hccjusc of tr.jnsfcr, 
lose righis a* detincd bv this Agreement. 

ARTICLE 35 

RdrNit hiiic nt 

§15.1 Retrenchment ^hdW be defined as the 
termination of the employment of any academic 
or professional employee durmg anv appointment^ 
other than a temporary appointment which may be 
terminated at any time, as a result of financial 
exigency, reallocation of resources^ reorganization 
of degree or curriculum offerings or requirements, 
reorganization of academic or adminiiitrativc struc- 
tures, progran^s or functions or curtailment of 
one or more programs or functions University- 
wide or at such level of organization of the Univer- 
sity as a campus, department, unit, program or 
such other level of organization of the University 
as the Chancellor or his designee deem&appropriate. 

§ 35,2 Consistent with the mission of the level 
of organization of the University at which re* 
trenchment occurs, the Chancellor or his designee, 
after such consultation as may, in his judgment. 



be appropriatf, nIi-.U appK reircnchmcnt among 
cmplosecs holding Ih. v.nu- Mmii.ir p-i"""^ 
subject to retrenchment at such level ot oigani/a^ 
tion in inverse order of .ppomtmeni within each 
affected group of e nplovces heie^n-iflct referreJ 
to. as follows 

a. Part-time emplovecs before fiill-ume em- 
ployees. 

b FiiH time aeaJemic emplovees holding term 
appoimmenis before those holding conimumg 
appointments. 

c. Fiill-timc professional emplovees holding 
term appointments before those holdmg perma- 
nent appointments, 

S 35 3 The State will notifv the persons afTected 
by "retrenchment as soon as practicable recognizing 
that, where circumstances permit, it is desirable 
lo provide the following notice of termm^iion; 

a. For those holding a term appointment, at 
least four months. 

b. For those holding a continuing or permanent 
appointment, at least one semester. 

§ 3S 4 At the time of retrenchment the Univer- 
sity shall give special cdWideration for^placement 
witNn the University to an employee whose ser- 
vices might be terminated as a result of retrench- 
ment, provided that a suitable position for which 
the employee is otherwise qualified is available. 



retrenchment, an employee rcmo^cJ a result 
retrenchment vKhi> is noi DthervMsc employed 
in the Univepiiiy shall be offered reemployment 
in the same or similar position at ihe campus at 
which he was employed at the time of retrcnch- 
fltmt should an opportunity for such reemploy- 
ment arise. Any offer of reemployment pursuant 
to this Section must be accepted within 15 dav^ 
after the date of the otTer. such acceptance lo 
take effect not later than the bcgmning of the 
semester immediately following the date the offer 
was made. In the event such offer of reemployment 
is not accepted, the employee shall receive no 
further consideration pursuant to this Section. In 
the event such offer of reemployment is accepted* 
the employee, upon commencement of such re- 
employment, shall receive the following benefits 
to the extent permitted by applicable law. rule or 
regulation: 

a. Seniority for purposes of retrenchment. The 
employee shall receive the same seniority for pur- 
poses of retrenchment as he held on the date of 
hk -mination by reason of retrenchment. 

b. Appointments. An academic employee who 
held a continuing appointment on the date of his 
termination by reason of retrenchment shall re- 
Mmt his continuing appointment, A professional 
employee who held a permanent appointment on 
Ihe date of his termination by reason of retrench- 
«»*|^« ^nd who is reemployed in the same position 
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.hat! reMimo h!> fv-mnv/n! .ipp.imrmcni othcr- 

c Prior scrMCc uiJii Ait cmpi.ucv ^<h^^ held 
a term appointment on ihe Aaic o\ his fcrmma^ 
lion by rt-MSon ot lesii-'nehmtni or v^ho held j 
permanent appv^ntmcnt but ts not rccmploycil in 
the same fH.^sit|i>n helvl prii>r 10 termination bv 
reason of reiren.hmcnl sh.d! be gfanlci! a new 
term dppi>iniment and shall bo crcvlitcd s^ith all 
pnor continuous service up to a minimum of 
four vcafv for purpi»Nt^s ot cliKibilitx tnf perma- 
nent or continumg appointment 

d Stck Ica^e An cmpKuee shali be crediteJ 
with the Mck lea^c jeeniaN w^hieh he had on The 
date i>f hiv termination h\ rea^i^n ol [tMrenchment 

AR I l( I K 36 

AKi*ncy Shop 

S M^ I In the event ihat lejiislation s^ enacted 
which permits ^aiblic emplovcrs and employee 
organizations to enter into collective negotiation 
agreements providmg for employee organizanon ' 
security of a i\pe commonlv known as agency 
shop" Of in the event the New Yi>rk Court of 
Appeals removes the legal impediments to such 
form of empUnce organi/atit^n securilv and in 
the event a substannallv sized pohtical subdivision 
of the State of New YorJt enters into such an 
agreement, then 1^1 P shall have the right to re- 
open ncgotiatums with the State solelv tu seek 
agreement upi^n an agcncv sht»p proMsion pcr- 

( I 



ERIC 



sions this \g: .rfi;. :,' ,^ lii' !.^r^\' 

AKiK i K 37 

Siiviiii^ Clau9ie 

§ 37.1 In the event ihM .tn^ .hiivIc. scctii^n or 
portion ot thl^ Agreomcnt toiiriii tn he mv;tlul 
Of unenforceable b\ a hrtjl Jcciston o\ a tribunnl 
of CDnipclenl junsJiLiuvn i>i >ha\\ be in conflict 
with a national pt>ljc\ ot w.iges and pn^cs or shall 
have the etfccr of a loss to the State of timJs or 
property or services maJe available through 
Federal law then such specific article, section or 
portion spccifieJ m ^uch Jccision or which in in 
such conflict or havmg such elfect shall he of no 
force and etfect, but the remainder of this Agree- 
ment shall continue in full force and effect, In 
such an event either pariv sh.ill have the right to 
immediately reopen negotiations with respect to 
the article, section or portion of this Agreement 
involved. The parties agree to use thcir best ctTorii 
to avoid any situation which might threaten such 
loss, and to contest anv action which might result 
in such a loss to the State 

ARTICLK 38 

§ 38.1 Except as expresslv limited by other 
nrnvisions of this Agreement, all of the authority, 
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ARIK Il 3«# 
( omIusNm <rf < ollertive Negotiatitms 

$ 39.1 Ihis Agreement is the ennro agreement 
between the Suttc ..na LLP. icrmin.itev all prior 
agreements and untlcr^tandings .md concludeN all 
collective negotiations during its term, except as 
expressly otherwise provided in this Agreement. 
During the term of this Agreement, neither party 
will unilatcrallv seek to modifv its icrms through 
legislation or anv other mi-ans 1 he parties agree 
to support jointiv anv legislation or adminiMra- 
live action ncccss.trv to implement the provisions 
of this Agreement. Where reopened negotiations 
arc provided for. the subject of such reopened 
negotiations shall be sdIcIv limited to the subjects 
specified and all other provisions of this Agree- 
ment shall remain in tuii force and ctTcct during 
the course of such reopened negotiations, 
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VRTiri .K 40 
LKGISLA I IV t ACI ION 

§ 40.1 IT IS AGREED BY AND BETWEEN 
THE PARTIES THAT ANY PROVISION 
OF THIS AGREEMENT REQUIRING 
LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF 
LAW OR BY PROVIDING THE ADDI- 
TIONAL FUNDS THEREFORE SHALL 
NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS 
GIVEN APPROVAL. 

ARTICLE 41 

Dmtfcw 

S4I.1 This Agreement !»han be effective for 
the period from July 1. 1974 to June 30, I9"6. 

IN WITNESS WHEREOF, the parties hereto 
haw cauied this Agreement to be signed by their 
respective representatives on June 20, 1974. 
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THE r\r( rnvF rr anch 

OF IHh SI Air i)\ Nl W >()RK 

Melvin H (hicrman. Jr 
DitfCtor ol F-mplovcc KcLUuins 
I conird R Kershaw 

Assistant Director ot hmploscc KcUnons 



UNITFDl NIvrRSITY 
PROFESSIONS. INC\ 

Lawrence A. Del ucia 

President 

l eUnd Marsh 

Chairman. Negotiating learn 



NcgotifltBigTuni 

Cheryl Carlucci 
Michael Fleming 
John Holt 
Harvey laveotasch 
William LiMer 
Samuel Wakshull 



